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Director of Evaluation

At the Colorado Health Foundation (TCHF), measuring our progress and reflecting on our work is essential in order to accomplish our vision of making Colorado the healthiest state in the nation.  As stewards of the community’s resources we need to be accountable and transparent in our work – not only in terms of dollars awarded, but also in documenting the results achieved.  We have made a “commitment to results.”  This is our promise to the people of Colorado to work with our partners and to maximize our resources to deliver meaningful and measurable results toward the three goal areas of healthy living, health coverage and health care.

Position Purpose

The Director of Evaluation is responsible for implementing a comprehensive evaluation strategy for the Colorado Health Foundation.  This includes both external and internal evaluation work.  The Director works closely with program officers and grantees to ensure that all grants are aligned or in support of TCHF’s measurable results.  The Director assists in the grant due diligence process by reviewing applications and reports to make sure appropriate data collection processes are in place, providing grantee technical assistance, regularly presenting evaluation data to the Board of Directors, and answering evaluation-related questions.  Additionally, the Director is responsible for designing and managing all external evaluation contracts.  Internally, the Director provides guidance on appropriate levels of assessment.  This includes, but is not limited to:  event evaluations, staff surveys, evaluation of communications efforts and activities, and other departmental evaluation needs.    
This Director reports directly to the Vice President, Policy and Operations and supervises the Evaluation Associate.
Responsibilities
· Consults with and provides expert advice to program officers and grantees for design and implementation of grant evaluations  
· Recommends the level of evaluation that is feasible and appropriate for each grant or program 
· Delegates work to and supervises the Evaluation Associate 
· Assists grantees, Program Officers and other internal customers in designing efficient, effective and useful evaluation plans  
· Designs and implements valid and reliable evaluation studies 
· Evaluates and reports on the overall impact of grantmaking and program efforts and provides information for the organization to understand and monitor its progress in achieving the Colorado Health Foundation’s vision and goals   
· Selects and contracts with external evaluation providers to meet project evaluation needs, when the work primarily consists of evaluation services beyond the resources of internal staff and grantees, when special expertise is needed, or when it is more cost-efficient  
· Consults with collaborating organizations for joint evaluation programs.  
· Provides workshops, conferences and written materials to support grant writers, program officers, and policy makers   
· Develops and manages the evaluation budget
· Works with communications staff to ensure that information regarding grant and program evaluation and outcomes have an appropriate dissemination plan
· Integrates evaluation findings into future grantmaking programs and initiatives  
· Other duties as assigned  

Qualifications
· Master's degree in social or life sciences, public health, public policy or other field that required hypothesis testing and systematic data analysis (appropriate experience may be substituted) 

· Minimum 7 years experience as program manager, business analyst, or equivalent role with evaluation experience
· Minimum 3 years supervisory experience
· Research and evaluation skills appropriate for substantial grants and projects, including proven history for being able to:
· Use available data and resources to determine the effectiveness of current activities
· design and implement cost-effective and efficient strategies for collecting evaluation data 
· use financial and economic outcomes
· design and implement evaluations and data collection efforts that make appropriate use of quantitative and qualitative methods
· Excellent communication skills, oral and written 
· Excellent interpersonal skills to interface with all organizational levels and community partners
· Experienced professional who thrives in a challenging environment, is disciplined and takes personal responsibility for results. Works well in teams, is flexible and committed to shared success
· Commitment to the Colorado Health Foundation’s vision, mission and values.
· Demonstrated ability to think creatively and solve problems; sense of curiosity and commitment to continuous learning
· Health care experience preferred

This is an extraordinary opportunity for an individual to have a meaningful impact through his or her professional contributions. Interested candidates may email their resumes and cover letters with salary requirements to careers@coloradohealth.org.  
The Colorado Health Foundation is proud to be an Affirmative Action Employer.
