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Foundations were surveyed between September and October 2020. Results include 102 responses, representing 60 foundations
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LONGSTANDING HEALTH EQUITY WORK
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Additional responses included immigrants and refugees (42%), homeless or housing insecure (41%), LGBTQ+ (36%),

indigenous or tribal communities (32%), women (32%), Asian (31%), older adults (31%), incarcerated or previously incarcerated (23%),

persons with disabilities (18%), men (15%), and Native Hawaiian or other Pacific Islander (13%).



HEALTH EQUITY WORK: MARCH 2020 AND BEYOND

Most respondents (82%) said their foundation’s health equity programming has changed since March 2020.
41% reported that their foundation created new programs, and 19% expanded existing programs.
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Additional responses included Asian (38%), indigenous or tribal communities (38%), children and families (38%), food insecure (38%),
persons with disabilities (38%), rural (34%), women (24 %), older adults (24 %), incarcerated or previously incarcerated (24 %),
Native Hawaiian or other Pacific Islander (17 %), other (14%), and men (10%).



81% of respondents noted their organization had increased its focus on
diversity, equity, and inclusion since March 2020.
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