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Overview 

During the first six months of 2025, the Trump administration announced numerous changes 
impacting programs and activities supported by the Department of Health and Human Services 
(HHS), including reorganizations and staff reductions. These changes remain in varying stages of 
implementation, creating uncertainty for stakeholders engaged in efforts to improve the health 
and wellbeing of Americans. This issue brief provides an overview of the current status of the 
reorganization and Reductions in Force (RIF) at HHS to help funders understand the impact on 
their work and engage in the current policy landscape.  

 
HHS Reorganization 

In response to executive orders intended to reduce the size of the federal government; reduce 
spending; eliminate programs and activities related to diversity, equity, and inclusion (DEI); and 
advance Secretary Robert F. Kennedy, Jr.’s Make America Healthy Again (MAHA) agenda, HHS 
proposed a reorganization of the department on March 27, 2025. The reorganization would 
consolidate several agencies and offices and centralize human resources, information 
technology, procurement, external affairs, and policy functions of the department.  
 
 
 

https://www.hhs.gov/press-room/hhs-restructuring-doge.html
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The following organizational chart shows the administration’s proposed structure of HHS: 
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As depicted above, the reorganization of HHS would:  
• involve creating a new Administration for a Healthy America (AHA), which would 

comprise activities currently housed in the Health Resources and Services 
Administration (HRSA), the Substance Abuse and Mental Health Services Administration 
(SAMHSA), and other existing entities within HHS. The new AHA would consolidate 
several existing programs and activities from multiple agencies into one agency with six 
areas of focus: primary care, maternal and child health, mental health, environmental 
health, HIV/AIDS, and workforce development. Within these six areas of focus, AHA 
would support existing programs such as community health centers; the 988 suicide and 
crisis hotline; poison control centers; and the Substance Use Prevention, Treatment, and 
Recovery Services Block Grant.  

• eliminate the Administration for Community Living (ACL), which administers Older 
Americans Act programs and grants, and would move those activities into the 
Administration for Children and Families (ACF) under a new name.  

• fold the Administration for Preparedness and Response (ASPR) into the Centers for 
Disease Control and Prevention (CDC). The reorganized CDC would focus on 
preparedness and response to infectious diseases, and current programs and entities 
within CDC that address issues like maternal health, substance use prevention, and 
environmental health would either be eliminated or moved into the new AHA.  

 
 

 

• CDC programs addressing chronic diseases could be 
eliminated 

• ACL Older Americans Act programs would be moved under 
different leadership) 

• SAMHSA programs would be moved under different 
leadership and many programs could be eliminated 

• HRSA programs such as Ryan White HIV/AIDS programs, 
community health centers, and programs to support 
recruitment of health care providers would be under 
different leadership 

Less 
Impacted More 

Impacted

• CMS (Medicaid/CHIP, Medicare, 
Insurance Coverage) 

• Food and Drug Administration 
(FDA) 

• Indian Health Service (IHS) 
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In addition to the reorganization, HHS announced the closure of regional offices in Boston, New 
York, Chicago, San Francisco, and Seattle. Regional offices include staff from various HHS 
agencies that generally work on regional, state, and local health issues, including regional 
minority health and regional women’s health analysts, emergency coordinators, and liaisons for 
ACF, ACL, SAMHSA and IHS grant programs and activities.  
 
The reorganization has largely not been formally implemented (note: see below for more 
information on how the RIFs have impacted many functions that HHS proposed to reorganize) 
and is the subject of ongoing litigation. As of September 2, 2025, several legal challenges to the 
reorganization remain active. Several courts have issued preliminary injunctions halting specific 
aspects of the reorganization, including the dissolution of certain agencies and the suspension 
of grantmaking activities.  
 
The Trump administration included the proposed reorganization in the President’s Budget 
request for fiscal year 2026, which starts on October 1, 2025, but Congress does not have to 
follow the President’s budget request. In fact, the Senate Appropriations Committee, the 
Senate committee responsible for providing discretionary funding (excluding Medicare, 
Medicaid, Social Security, etc.) recently voted to approve legislation providing fiscal year 2026 
funding for HHS that does not implement the proposed reorganization. The House and Senate 
still need to agree on funding for FY 2026, but since appropriations legislation requires at least 
60 votes in the Senate, it is unlikely there will be a bipartisan agreement on FY 2026 funding 
that includes the changes proposed by the Trump administration.  
 
Implications of the Reorganization: 
 
Significant questions remain on HHS’ existing statutory authority to implement the 
reorganizations and will be impacted by the ongoing litigation. It is challenging to anticipate the 
implications of the reorganization at this time; however, if implemented, it could result in 
certain functions that currently have their own agency, like older adults and people with 
disabilities (ACL) and behavioral health (SAMHSA) receiving less attention from HHS leadership. 
Reorganizations can also provide an opportunity for emphasizing certain health priorities, like 
addressing chronic diseases. While in some cases, improved coordination could occur, the 
reorganization could also make it more difficult for certain functions to collaborate, such as 
environmental health activities in AHA and public health prevention at CDC.  
 
What Can Funders Do: 

• Funders and other stakeholders can also bring these concerns to Congress to raise 
awareness and build support for preserving critical activities and staff functions. 

• Funders should watch for additional details from HHS on which offices and activities 
may be under different leadership or may be prioritized or de-emphasized in the 
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restructuring. These changes can inform future funding priorities for the department, as 
well as areas that could have decreased emphasis at the federal level.  

• Stakeholders can work with agency staff to identify essential functions that must be 
preserved—regardless of which agency they fall under—to help prevent them from 
being lost during a reorganization. 

 
Reductions in Force 

HHS’ workforce and stakeholders have also been significantly impacted by reductions in staff that 
are employed by the department. The Trump Administration sent deferred resignation options 
for employees, terminated employees in a probationary period, and then commenced a 
reduction-in-force (“RIF” or layoffs) of nearly 10,000 federal employees. The Administration said 
it intended to reduce total HHS personnel from 82,000 to 62,000 (approximately a 25 percent 
reduction) through these actions. The termination of probationary employees included 
individuals who had been recently hired, as well as many individuals who had recently been 
promoted.  
 
Shortly before commencing the broader RIFs, HHS said the layoffs would impact: 

• 18 percent of the CDC,  
• 15 percent of the FDA,  
• 6 percent of NIH, and  
• 4 percent of the CMS. 

 
Many of the layoffs impacted agency functions and programs that the Trump administration 
proposed for reorganization or eliminated. Reports and social media posts suggest that RIF 
notices appear to have affected communications, Freedom of Information Act (FOIA) compliance, 
equal opportunity employment, and policy functions. Other programs related to health equity, 
minority health, mental health and substance use disorders, and chronic conditions were also 
reportedly impacted by layoffs. News reports also indicated that the RIFs significantly impacted 
centers and programs at CDC that focus on chronic diseases, occupational health, injury 
prevention, and health equity. For example, it was reported that all staff from the CDC Offices of 
Health Equity, and Smoking and Health were laid off.  
 
Although many staff at CDC’s center addressing occupational health were laid off, some of the 
employees were reinstated, such as some employees that worked on programs related to coal 
mining research and the World Trade Center Health Program, which provides health care for 9/11 
first responders. Beyond the RIFs, CDC leadership has been significantly impacted in recent weeks 
by the firing of Dr. Susan Monarez, who was the CDC Director for less than a month, and the 
resignation of four senior career staff at CDC. Dr. Monarez’s dismissal was reportedly related to 
her refusal to approve the recommendations of the Advisory Committee on Immunization 
Practices (ACIP) and to fire several agency officials as requested by HHS Secretary Robert F. 

https://urldefense.com/v3/__https:/d2shQV04.na1.hubspotlinks.com/Ctc/ZV*113/d2shQV04/VVD44s7XnKTQW7SGgg77_b5b0W4bWRWk5B-Mg8N1zSXs25nXHCW69t95C6lZ3mhN8hDzYv6LZv4W1VTqjB1rpNT6W4TTYHf8t3-RYW9lL-bR4JtGBqVRX-7c6c_KZTN8hT0JXdFRmTW3BFhCh4l3zJbW7vC1zj5WBKL4W56LVYH70JdlQW6bfkvg5BPZD2W6BtzK4841rk-W4tPxTL2SCxP1W1752nz6tnXG2W31F0qY7LJHg1W1tvmr93sLRR0N5nTWf5kLDcVW2NY6Zw2qSZwzW4mTZ6B95m-TYW23wg-b6hNLZWW4ZsQFR3DpGp6W6dBVnQ5d9DsCN8pY2n7yrvNQW3gn7mW4wZnC2W2YFrNy7YGhkYN1pg2mn6MlfhW6sLPsj3xDH0TW8p3Wvw5WRlMcN8HSlq8pccxMW6b47_16-XmzHN3Zz3r-j2rCgW8YQ0jp3DYDPgW51j1g985HbRmW8njXcy25DmDxV7xLF42T95FKVXRmSM30mpdwW8jgPTH4nxyXKdh_vPn04__;Kw!!NwMct28-Ww!O3oODi2lZqk0Ne8cGhcIKvdk0kcQz-nf3ug8aJM_Xf-9Rd6aUbruB3kqdINlv56UtEjTELKkdF0xVdqsSNFmnE3Mw_o$
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Kennedy, Jr. Following these departures, Jim O’Neill is the acting CDC Director, in addition to 
being the HHS Deputy Secretary. These actions are expected to be the subject of congressional 
oversight, as the Senate confirmed Dr. Monarez to be the CDC Director about a month before 
she was fired. 
 
The RIFs also impacted staff in HHS regional offices that are being closed. As discussed in the 
section on the proposed reorganization, HHS regional offices are intended to ensure the 
Department maintains close contact with state, local, and tribal partners and address the needs 
of communities and individuals served through HHS programs and policies.  
 
Like the reorganization, the RIFs have been subject to ongoing litigation. On July 8, the Supreme 
Court overturned a preliminary injunction from the U.S. District Court for the Northern District 
of California that prevented widespread RIFs within HHS. This order allowed a significant number 
of RIFs to proceed while litigation on the legality of the action continues in the lower courts. The 
administration carried out many of the RIFs on July 14. 
 
However, certain RIFs cannot proceed due to a separate injunction, which was issued in July by 
a U.S. District Court for the District of Rhode Island., The injunction prevents RIFs of employees 
within the CDC’s National Center for HIV, Viral Hepatitis, STD, and Tuberculosis Prevention; the 
Division of Reproductive Health; the National Institute for Occupational Safety and Health; the 
Office on Smoking and Health; National Center for Environmental Health, and the National Center 
on Birth Defects and Developmental Disabilities, as well as the Head Start Office, the Center for 
Tobacco Products, and ASPE’s Division of Data and Technical Analysis. As a result, while many of 
the RIFs were finalized, some HHS staff remain in limbo.  
 
Implications of Workforce Reductions: 
HHS has not released specific information on the impact of the staffing reduction efforts on 
specific programs and activities, including which staff may have been rehired. For this reason, it 
is difficult to accurately anticipate the full scope of the impacts on specific activities.  
 
As a result of the workforce reductions, agency staff that grantees have worked with in the past 
may no longer be employed at the department, and the reduction in the number of staff could 
result in delays in carrying departmental activities, such as awarding grants, publicly sharing 
information, holding public meetings, offering technical assistance to grantees, answering grant-
related questions, and communicating with stakeholders. The RIFs have also likely resulted in the 
remaining staff having additional work.  
 
Additionally, many of the impacts of the RIFs may not be immediately felt, such as a loss of staff 
with public health expertise and experience responding to natural disasters. However, these 
impacts could be acutely felt during disease outbreaks or emergencies.   
 

https://www.axios.com/2025/04/07/hhs-regional-office-closures-services
https://urldefense.com/v3/__https:/d2shQV04.na1.hubspotlinks.com/Ctc/ZV*113/d2shQV04/VW-4bh2D0HLKN4jcwJnWPtKGW8LzBkh5BGDF0N2QYvBR3qn9qW95jsWP6lZ3pyW7mczk2936_tGN81qLphVJmpgN7z5T3hNjCBkVM2dZv47ThJ6Vv5V854mYHR2N3Q8mh3DKyrlW95sknc8vXZ-LW36dqMx2NLKrPW6mDThv5tjr6yW5vZ7pQ1rvDkGW9lbPRm6P80G2N1pJGpQjQhvRW4fc2mx6g5xylW4B5Lhw5FdTxNW3WrQCC1BFrcXW4w54vG4SrkKKW7jxF7S7X-tzNW1FzZvy1fd67JW18shBn3glvN8W12pFks6bzbNsW32mGgM84wZqJW6VxXGM3sy6ZcW5L62MZ1D88QWW5WBT113Ds-l2W4cQR1L8FF-ltW5sM2lF3pXTHKW7TXyYm3Fkn2BW4dD1JD1nKnmwW3F30606lCkQGMYYtLlh1JLqf71SLfz04__;Kw!!NwMct28-Ww!LPfQSwOja3_KGDOPgUf_-oDnjPaFGHUtE0M4m63jZ-KG3PNPsd7_1jaE0QoeqQMNQq088PMN64V4ipAaF29wpaFR34I$
https://urldefense.com/v3/__https:/d2shQV04.na1.hubspotlinks.com/Ctc/ZV*113/d2shQV04/VW-4bh2D0HLKN4jcwJnWPtKGW8LzBkh5BGDF0N2QYvzF5nXHCW6N1X8z6lZ3kTW1JVKZh5htdQMW3rx1jt5MWf1vW8SDGpK7qJ7xGW1N0jpT8g5ZZQW5m7F-k7PCrDKW2D1Vrh4cphQsVw6lC31pJy4cW9kvk5P3T4r7LW3qZqZ-6qVKz8W7GcDHB7jHNccW49Z1rn98HmjMW93CkDt1GBfwtW2GtM9f8dB083W8Z6yz7436zSRN78jrZGS3SVhN2VhHljCHk4wW4NCZqS7R1BngW5Trzlc7DZ44pW6d__Ms9bPrYQW1sLQjg8LK5zGW1MkWhZ2bQPDlVL51SQ6gdTdlN4bFxYzHTMY8W1c0tgJ1xQ56hMqc7SyMRgl-W4nZ7Xp6kyDzqW5pG_Mh4D2_0fW7hS8Xh37bhFhN14cz49wwhpLW3jBQDd7ZwL0nN3dYdQnzyFlgW9cR8C46Tl-JmW7gj5BT2rFXx5W7p88h07BVzYfW1GqftJ2lcMqLVzZ5s5753HHqW6dkL728b3THLW472MB027l_V-f201lsj04__;Kw!!NwMct28-Ww!LPfQSwOja3_KGDOPgUf_-oDnjPaFGHUtE0M4m63jZ-KG3PNPsd7_1jaE0QoeqQMNQq088PMN64V4ipAaF29wEWHN9MM$
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What Funders Can Do: 
• Opportunities to reinstate staff impacted by RIFs are limited. However, some 

stakeholders have filed lawsuits. There have also been reports of some staff being re-
instated due to impacts on the department’s ability to carry out critical functions, such 
as inspections of food and drug facilities. Funders can share information with the public, 
media, and policymakers on health care disruptions caused by the RIFs.  

• Stakeholders will need to identify new connections to HHS staff involved with grants and 
waivers and other department activities. Due to the closure of several regional offices, 
these individuals could also be located further away, making HHS staff less able to make 
local site visits and less understanding of local conditions and needs. 

 
Conclusion 

The Trump administration is taking steps to substantially change the size, scope, and role of the 
federal government and the funding that it provides to states, local governments, and other 
partners. Understanding the changes can also help stakeholders navigate HHS priorities and 
programs, including gaps or delays in federal funding sources impacting partners, as well as 
potential funding opportunities. Staying abreast of current developments will also allow funders 
to anticipate the impact of these changes and more effectively express concerns and propose 
solutions to policymakers at HHS and in Congress during a critical time for impacting 
organizational, staffing, and funding decisions.  
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